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PREAMBLE

AGREEMENT entered into this 1st day of November 2016 by and between the
ARNOLD & MARIE SCHWARTZ COLLEGE OF PHARMACY AND HEALTH
SCIENCES, LONG ISLAND UNIVERSITY CHAPTER OF THE AMERICAN
ASSOCIATION OF UNIVERSITY PROFESSORS (hereinafter referred to as the
"AAUP I AMS") and the BOARD OF TRUSTEES, LONG ISLAND UNIVERSITY
(hereinafter referred to as the "Board").

WIT N E S S E T H:
WHEREAS, the Board and the AAUP I AMS desire to cooperate in establishing
conditions which tend to provide fair and reasonable wages, hours and terms
and conditions of employment, and
WHEREAS, the University is a nonprofit educational corporation under the
jurisdiction of the Department of Education of the State of New York, and
WHEREAS, a secret ballot election has been conducted by the National Labor
Relations Board, and
WHEREAS, the members of the bargaining unit hereinafter set forth, freely
selected the AAUP I AMS as their representative for the purpose of collective
bargaining, and
WHEREAS, the parties hereto obligate themselves to carry out
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in good faith the provisions of this Agreement recognizing the high trust and
responsibility reposing upon the unit members to maintain at all times full and
uninterrupted operation of the Employer as an educational institution, and
WHEREAS, the parties solemnly dedicate themselves to the resolution of
differences which might arise between them through the instrumentalities
provided herein, and
WHEREAS, the Board and the AAUP / AMS subscribe to the following
statement on academic freedom and responsibility: Institutions of higher
education are conducted for the common good and not to further the interest of
either the individual teacher or the institution as a whole. The common good
depends upon the free search for truth and its free exposition. The purpose of
this statement is to guarantee academic freedom and promote academic
responsibility within.
Institutions of higher education are committed to the solution of problems
and controversies by the method of rational discussion. Acts of physical force or
disruptive acts which interfere with University activities, freedom of movement
on the campus, or freedom for students to pursue their studies are the antithesis
of academic freedom and responsibility and are acts which, in effect, deny
freedom of speech, freedom to be heard, and freedom to pursue research of their
own choosing to members of the academic community or to invited visitors to
that community.
Academic freedom is the right of scholars in institutions of higher education
to freely study, discuss, investigate, teach, and publish.
2

Academic freedom applies to both teaching and research.
Freedom in research is fundamental to the advancement of truth.
Academic freedom in its teaching aspect is fundamental for the protection of
the rights of the teacher in teaching and of the student to freedom in learning. It
carries with it duties correlative with rights.
Academic Freedom
1. The teacher is entitled to full freedom in research and in the publication of
the results, subject to the adequate performance of his/her other academic
duties; but research for pecuniary return shall be based upon understanding
with authorities of the institution.
2. The teacher is entitled to freedom in the classroom in discussing his/her
subject, but he/she should be careful to present various scholarly views related
to this subject and avoid presenting totally unrelated material.
Academic Responsibility
The concept of freedom should be accompanied by an equally demanding
concept of responsibility. The college or university teacher is a citizen, a member
of a learned profession, and a representative of an educational institution. When
he I she speaks or writes as an individual, he/ she should be free from
institutional censorship or discipline, but his/her special position in the
community imposes special obligations. As a person of learning and an educator,
he/she should remember that the public may judge his/her profession and
his/her institution by his/her utterances. Hence, he/she should at all times be
accurate, should exercise appropriate restraint, should show respect for the
3

opinion of others, and should make every effort to indicate that he I she is not an
institutional spokesman.
Further, a full-time appointment to a faculty position at the Arnold & Marie
Schwartz College of Pharmacy & Health Sciences of Long Island University is a
primary professional commitment. This commitment obligates the faculty
member in two ways: as a member of the national and international world of
learning and a member of the university community. Though the first
responsibility to the University is that of teaching, faculty members are required
to be regularly accessible for conferences with students, to participate in
appropriate extracurricular undertakings, and expected to serve on various
Campus and University committees and as a member of Campus and University
councils and other assemblies.
It is expected that a faculty member will continue to improve hisjher
professional standing through study and thought, and through activities such
as research, publication, attendance at professional conferences, and the
presentation of papers and lectures. Such professional involvements enhance
the faculty member's abilities as a teacher and as a member of the university
community; they should be undertaken with a view toward supporting the value
of faculty activities on campus and equipping the person to participate in
significant educational innovation as well as toward enhancing professional
stature.
NOW, THEREFORE, it is agreed:
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ARTICLE I
RECOGNITION
Section 1.
The employer agrees to recognize the AAUP jAMS as the exclusive bargaining
representative for regular full-time faculty members employed at the Arnold and
Marie Schwartz College of Pharmacy and Health Sciences excluding all other
employees including part-time or adjunct faculty members, division directors,
administrators, on-course teaching staff members of the Drug Information
Center, externship preceptors, laboratory associates, laboratory assistants,
residents, supervisors, guards, and watchmen as defined in the National Labor
Relations Act.
Section 2.
It is understood that nothing contained in this Article shall be construed to

prevent the Employer or any of its designees from meeting with any individual
or organization to hear views on any matters, except those matters which are
proper subjects of collective negotiations, and covered by a term of this
agreement.
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ARTICLE II
NONDISCRIMINATION
Section 1.
The Employer and the AAUP / AMS shall not discriminate against an employee
covered by this Agreement in terms and conditions of employment because of
sex, race, national origin, sexual orientation, religion, political belief, disability,
age or any other category protected by law. The Employer and the AAUP I AMS
shall comply with applicable provisions of Federal, State, and local laws and
regulations relevant to discrimination in employment.
Section 2.
A grievance alleging a violation of this Article shall not be processed under this
Agreement on behalf of any employee who files or prosecutes, or permits to be
filed or prosecuted on his/her behalf in any court or governmental agency, a
claim, complaint or suit, complaining of the action grieved, under applicable
federal, state or local law or regulation.
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ARTICLE III
GOVERNANCE
The AAUP I AMS and the University understand that, except for collective
bargaining regarding terms and conditions of employment which is within the
exclusive purview of the AAUP I AMS, the governance of the Arnold & Marie
Schwartz College of Pharmacy and Health Sciences of Long Island University
may involve other constituencies and modes of consultation and decisionmaking in addition to those cited in this Agreement.
Both parties will encourage the pluralism in governance represented by
bodies appointed by the Administration, or elected from the Faculty, Students,
and Alumni and will support cooperative interaction of such groups to aid in the
effective functioning of the Brooklyn Campus and other branches of the
University.

The AAUP I AMS may petition any such body for the privilege of

observing and presenting matters for consideration.
Both parties will especially consider the inherent interests of students,
alumni, and community; furthermore, both parties will use their best efforts to
maintain and foster in the conduct of the affairs of the Brooklyn Campus.
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ARTICLE IV
INITIAL APPOINTMENT
Effective with the date of this agreement, there will be both tenure-track and
non-tenure track faculty appointments for both clinical and non-clinical faculty.
For any newly created or open position, the designation of the position as tenuretrack or non-tenure track will be made by the Dean and the President or hisjher
designee upon a recommendation by the faculty in the academic division relative
to the appointment.
Section 1. Minimal Qualifications
To be appointed to a probationary faculty position at the Arnold and Marie
Schwartz College of Pharmacy and Health Sciences, the following minimal
qualifications by rank shall apply:
(a)

INSTRUCTOR- An earned terminal degree in pharmacy (B.S. Pharmacy

or PharmD) or M.S degree and teaching experience or its equivalent in
professional practice.
(b)

ASSISTANT PROFESSOR-For a clinical faculty position, an earned

terminal degree in pharmacy (B.S. Pharmacy or PharmD) and licensure to
practice pharmacy in the State of New York or appropriate for the practice site.
For a non-clinical faculty position, a terminal degree (e.g., M.S., Ph.D, Ed.D, or
other appropriate terminal degree).
(c) ASSOCIATE PROFESSOR- For a clinical faculty position, an earned
terminal degree in pharmacy (B.S. Pharmacy or PharmD) and licensure to
practice pharmacy in the State of New York or appropriate for the practice site.
8

For a non-clinical faculty position, a terminal degree (M.S., Ph.D, Ed.D or other
appropriate terminal degree).
(d)

PROFESSOR- For a clinical faculty position, an earned terminal degree

in pharmacy (B.S. Pharmacy or PharmD) and licensure to practice pharmacy in
the State of New York or appropriate for the practice site. For a non-clinical
faculty position, a terminal degree (M.S., Ph.D Ed.D, or other appropriate
terminal degree).
Individuals hired at the rank of Associate Professor and Professor are
eligible to be hired with tenure. In these cases, the candidate will be reviewed
according to procedures for tenure evaluation set forth in Article VIII.
All determinations of faculty rank at the time of initial appointment require
the approval of the Dean and the President or hisjher designee.
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ARTICLE V
PROMOTION IN RANK
Section 1. Eligibility
(a) To be eligible for promotion, a faculty member must have:
1. For promotion to Assistant Professor, the appropriate degree and at
least four (4) years of service in the rank of Instructor with the Arnold and Marie
Schwartz College of Pharmacy and Health Sciences;
2. For promotion to Associate Professor, the appropriate degree and at
least four (4) years of service in the rank of Assistant Professor with the Arnold
and Marie Schwartz College of Pharmacy and Health Sciences; and
3. For promotion to Professor, the appropriate degree and at least five (5)
years of service in the rank of Associate Professor with the Arnold and Marie
Schwartz College of Pharmacy and Health Sciences.
The candidate will be reviewed according to procedures set forth in Article VI.
At the sole discretion of the Dean, the above time-tables may be altered to allow
for prior experience.
Section 2. Senior Professor Rank
To be eligible for promotion to Senior Professor, a faculty member must have
served at the rank of Full Professor for no less than five (5) years. A candidate
who is denied promotion to Senior Professor may re-apply after four (4) years
have lapsed from the date of the negative decision.
To be considered for promotion to Senior Professor, a faculty member must
have:
10

(a) Demonstrably maintained instructional excellence in the classroom and
made significant contributions to the curriculum.
(b) Demonstrably provided collegial leadership within the department, school,
campus, and university.
(c) Established and maintained a substantial record of scholarship, research
or achievements sufficient to be considered a leading contributor to his or her
field.
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ARTICLE VI
PEER EVALUATION- FACULTY EVALUATION COMMITIEES
Section 1. Peer Evaluation
(a) The employer and the AAUP / AMS subscribe to the principle of peer
evaluation and the exercise of academic judgment as essential to the
maintenance of academic and professional standards of excellence. The
responsibility for

the

evaluation

of the

credentials,

performance,

and

professional activities of all faculty members rests principally but not exclusively
with their peers. The ultimate determination of all appointment, reappointment,
promotion and tenure matters is a Board prerogative. The purpose of faculty
evaluations shall be to encourage the improvement of individual professional
performance and to provide a basis for Board Reappointment, Promotion and
Tenure (RPT) decisions.
(b) For the purpose of evaluating individual merit and to enable appropriate
recommendations to be made, reappointment, promotion, and tenure, the
University and the AAUP I AMS agree that there shall be a College Faculty Review
Committee (FRC).
(c) Traditional practices respecting re-appointment and non-appointment of
untenured faculty during probation are recognized as consistent with this
Agreement. In preparing his/her written recommendations to the FRC in matters
of Reappointment, Promotion, and Tenure (RPT), the Division Director shall
include an explicit statement of peer review by the Division membership.
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(d) During each year of probationary or faculty appointment, a mandatory
review and evaluation of the faculty member's performance shall be conducted
and the written results placed in the faculty member's personnel file and the unit
member shall be guaranteed the opportunity for a discussion of its contents with
the author or authors.

Additional reviews may be carried out either at the

request of the faculty member or the Administration. Non-tenure track faculty
reviews will be conducted in accordance with the schedule outlined below. (e).
(e)

Non-tenure track faculty shall be reviewed on the following schedule:

Appointment

Duration

Review

First appointment
First reappointment
Second reappointment

1 year
1 year
2 years

Third reappointment

3 years

Fourth reappointment

5 years

Fifth reappointment

5 years

March 1st of 1st year
December 15th of 2nd year
August 31st in 1st year of
reappointment
August 31st in 2nd year of
reappointment
August 31st in 3rd year of
reappointment
August 31st in fourth year of
reappointment

Sixth reappointment

5 years thereafter,
or 7 years thereafter
if rank of full professor
is achieved

(f) The Dean may request an advisory peer development review of any faculty

member(s) who is/ are not subject to the term of paragraphs (d) and (e)
immediately preceding. The advisory review shall be conducted by the tenured
members of the FRC. The criteria set forth in Section 2 of this Article shall
provide the basis for this review.
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Section 2. Evaluation Criteria
(a) Criteria appropriate to the discipline and consistent with the University
Statutes shall be developed by the Divisions, reviewed by the FRC and approved
by the Faculty and the Dean.
(b) The following criteria shall be used as a basis for making recommendations
by all persons and committees involved in the ARPT process:
REAPPOINTMENT, PROMOTION AND TENURE CRITERIA
I. Teaching as evidenced by a variety of measures, including but not limited to

peer and student evaluation, curricular development, teaching awards and
honors received.
II. Research, Publications, Grant Activity as evidenced by quality and quantity
of publications, including, but not limited to:
a. Manuscripts published in a discipline appropriate journal.

Includes

original research, applied/translational research, case reports.
b. Platform presentation at professional meetings
c. Poster presentations at professional meetings
d. Peer-reviewed systematic reviews, Meta-analysis/Cochrane review
e. Peer-reviewed practice guidelines [for Pharmacy Practice faculty (PPF)]
f.

Receipt of research related grants

Ill. Scholarship, other than research publications, grant activity.
Scholarship refers to the direct engagement of a faculty member in the
progressive development of hisjher discipline. As such, scholarship refers to a
faculty member's public participation in the discourse of hisjher discipline and
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is assessed relative to that public activity or product. The term "public" here
refers to activities and/ or products that are available for review by professionals
in one 1S discipline or field. Scholarship is measured in such ways as:
a. Breadth and depth of expertise in specialty areas, including but not limited
to:
1.

Board Certification and/ or Meritorious Fellowships

n. Appointments to advisory boards, consultant-ships, expert testimony
b. Innovative and creative work
c. Active membership in professional societies
d. Attendance at professional meetings
e. Discipline specific awards
f. Professional degrees and/ or achievements (including the pursuit of same)
g. Active participation in editorial review for scientific journals
h. Invitations to speak at professional symposia
IV. Service, measured is such ways as:
a. Advisory and counseling service to students; including portfolio mentoring
b. Mentoring of junior faculty (if appropriate)
c. Mentoring of residents (if appropriate)
d. Contributions to activities or educational programs or administrative work
of the University, other than teaching and research
e. Professional activities in the community (local, state, national, and
international) and to the profession
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f. Professional activities in the clinical setting (including the direct provision
of clinical pharmacy services, teaching and/ or direction of residents and/ or
fellows, development of programs and clinical services, as appropriate for PPF)
g. Committee participation (including hospital or clinical site committees, as
appropriate for PPF)
h. Development of inter-professional activities and relationships
Section 3 . Faculty Review Committee (FRC)
The parties agree that there shall exist a Faculty Review Committee (FRC) for
the purpose of making recommendations to the Dean regarding reappointment,
promotion and tenure.
The FRC shall be elected by members of the bargaining unit only, at a
regularly-scheduled meeting of the faculty; individuals who hold administrative
contracts within the Arnold and Marie Schwartz College of Pharmacy and Health
Sciences shall not participate in nominations, debate of qualifications or
elections. The committee shall consist of seven (7) members and shall be
constituted as determined by the faculty. All elections shall be for two-year
terms.
Upon completion of elections, the immediate past chair of the FRC shall
convene the first meeting of the committee in order to complete the election of
the chairperson from among the elected members. Only tenured members shall
be eligible to serve as chairperson. The chairperson shall have full voting rights.
Non-tenured

members

shall

participate
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in

voting

on

promotion

and

reappointment applications, but shall not participate in voting on tenure
applications.
All committee recommendations shall be made on the basis of individual
merit as judged by the criteria in Section 2(b).
Section 4. External Review of Promotion and Tenure Applications
Effective with the date of this agreement the University will include external
reviewers in the evaluation of applicants for promotion and tenure at the Arnold
and Marie Schwartz College of Pharmacy and Health Sciences.
For each applicant for tenure and/ or promotion, the Faculty Review
Committee will submit to the Dean a list of a minimum of five recommended
external reviewers which have been provided by the applicant. The Dean will
select two individuals to provide an external review. In the event that the Dean
does not find two satisfactory individuals from the list or in the event that one or
both individuals rejects the offer to participate in the peer review process, the
Dean will inform the Chair of the Faculty Review Committee that additional
names be forwarded. In all cases, the Dean must have the opportunity to select
from two or more candidates.
The role of the external reviewer is confined to a review of a faculty applicant's
scholarly work. External reviewers will be asked to only evaluate the applicant's
scholarship, not teaching or service.
All levels of review (Division Director, Faculty Review Committee, Dean) will
be provided the opportunity to consider the evaluations offered by the external
reviewers .
17

Each faculty applicant will be asked to sign a waiver that will preclude
him/her from gaining access to the external reviewer comments other than
prescribed by law. External reviewers will be informed that the faculty applicant
has j has not signed the waiver.
Section 5. Academic Judgment
(a) Academic judgment exercised in the evaluation of faculty shall mean the
judgment of academic authorities (including faculty, division director, deans,
president, and University officers) as to whether to recommend reappointment,
promotion, and tenure to a particular individual on the basis of established
Reappointments, Promotion and Tenure (RPT)

procedures, criteria, and

information.
(b) Where the Dean and the FRC disagree, the Dean shall meet with the FRC
for the purpose of giving his reasons in person. Should the FRC and the Dean
still disagree, both parties will reconsider. If neither party reverses its position,
the matter shall be resolved by the President's decision, arrived at after reviewing
evidence from both parties.
(c) The President or hisjher designee shall make his/her RPT determinations
on the basis of merit and institutional need. When the President or hisjher
designee determines not to recommend to the Board a person affirmatively
recommended to him by the College's Administration and Faculty Review
Committee, the affected individual and the FRC shall be notified in writing by
the President or his/her designee ofhisjher decision and the reason(s) therefore.
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ARTICLE VII
PERSONNEL FILE
The College of Pharmacy shall maintain a personnel file for each full-time
faculty member.
The file shall be maintained by the Dean and may include, but not be limited
to the following:
1. Official personnel summary form, updated at least annually by the
employee.
2. Information relating to the employee's academic and professional
accomplishments submitted by the employee or placed in the file at his/her
request.
3. Employment records generated by the College.
4. Memoranda of discussions between the employee and hisjher Division
Director relating to evaluations of the employee's professional performance.
5. All annual and special evaluations and observation reports of the
employee's academic and professional performance.
Anonymous documents shall not be included in the file. All materials placed
in the employee's personnel file shall be dated and be made available upon
request to the employee who may attach any comments desired. Course and
faculty evaluations by students authorized by the College and following approved
procedures shall not be deemed anonymous documents.
The personnel file shall be available for examination to the individual
employee at his/her request.

Otherwise,
19

only his/her designee,

the

administration, and the committees and individuals responsible for the review
and recommendation of the employee with respect to reappointment, promotion,
tenure, or disciplinary action shall have access to this file. Each access to the
file, except by the individual unit member or the Dean, shall result in a written
acknowledgment of the date, time, purpose and name of the reviewer.
The Human Resources File.

The Office of Human Resources shall also

maintain a master personnel file. A faculty member will have reasonable access
to their file.

20

ARTICLE VIII
TENURE
Section 1.
Appointment with tenure is a prerogative of the Board and can be authorized
only by explicit action of the Board. To be considered for tenure, a full-time
faculty employee shall: (1) have met the requirements for faculty rank as define
in University Statutes; (2) have attained at least the faculty rank of Assistant
Professor; (3) have a minimum of six years of non-tenured probationary service
as a full-time faculty member at the Arnold & Marie Schwartz College of
Pharmacy and Health Sciences of Long Island University. Faculty members who
accumulated probationary or tenure service elsewhere may upon agreement of
the pertinent division and the administration apply some or all of this service to
those years; (4) have demonstrated excellence in teaching, evidence of
scholarship, professional development, and service to Long Island University;
and (5) be affirmatively recommended by the FRC, the Dean, and the President
or his/her designee.
Section 2.
Faculty employed at the Arnold and Marie Schwartz College of Pharmacy and
Health Sciences who have received tenure prior to the effective date of this
Agreement shall hold continuing appointment in the department, within the
division, school or college, of their tenured appointment. Such appointment shall
not be subject to regular review and shall end with retirement unless terminated
for cause or to meet institutional financial or academic need; such institutional
21

need shall be demonstrated by compelling reasons. Faculty members who obtain
tenure are subject to review employing the following criteria: teaching, research,
scholarship, professional development and service to the University.
Section 3. Tenure for Pharmacy Practice Faculty
PPF employed at the Arnold and Marie Schwartz College of Pharmacy and
Health Sciences prior to the effective date of this agreement will be given a onetime option of moving into a tenure track faculty position. The one-time option
must be exercised by August 1, 2018. PPF interested in this option should
develop a plan that is consistent with Division guidelines for promotion and
tenure. Once developed, the plan requires the approval of the FRC and the Dean.
If a PPF member is hired on a tenure track, he/she will be granted a

probationary faculty appointment as outlined in Article VI, Section 1d. This
option is irreversible. The PPF member's multiple-year reappointment will be
voided and up to three years of probationary service will be credited to the PPF
member for tenure purposes. The PPF member will be subject to a mandatory
review and evaluation during each year of probationary appointment leading up
to the tenure review as outlined in Article VI of this agreement.
The

fir~t

probationary review of the PPF member will take place during the

academic year when the option is selected. The calendar for review will be based
on the established ARPT timetable for pharmacy.
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ARTICLE IX
CONTRACTUAL EMPLOYMENT
The Contractual Employment classification is designed to provide full-time
employment opportunities on an annual basis upon completion of six or seven
years of probationary faculty service.
(a) Anything to the contrary notwithstanding, the parties agree that the
practice of tenure by estoppel and the seven-year limitation of non-tenured,
continuous full-time service shall not apply to Unit members who are employed
under the provisions of this Article.
(b) Probationary employees upon completion of their sixth or seventh year of
probationary service, who are not awarded tenure, may be offered full-time
contractual

employment.

Persons

holding

contractual

employment

appointments shall not be considered tenured, de facto or otherwise. However,
faculty employees who meet all the requirements for tenure consideration shall
be so considered in each year of their employment in the contractual employment
classification.
(c) The reappointment of faculty members holding contractual employment
shall depend only upon continued capable service and the economic ability of
the University to offer reappointment, but such faculty members will not be
subject to the annual peer evaluation of Article VI, Peer Evaluation-Faculty
Evaluation Committees, except such faculty are subject to Article VI, Section l(f).
Notice of non-reappointment shall be given by March 31 to take effect on
August 31 of the year following the year in which notice was given.
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(d) Faculty members holding contractual employment shall have access to the
grievance procedures.

Matters of reappointment shall come under the

procedures of Article XX, Grievance Procedures.
(e) Recall Rights.
Contract employment faculty, whose appointments are not renewed solely
for economic reasons, shall have the right of preferential recall provided that the
terminated possesses the academic specialty required for the newly opened
position. Determinations of academic specialty shall be made by the Dean. The
right of recall shall be for one year after the effective date of termination. Any
disagreement resulting from this procedure shall be subject to the grievance
procedure of Article XX.
A notice of recall will be made by certified mail, return receipt requested.
The notice will be mailed to the last known address of the former faculty member.
He/she will have 30 workdays to respond. Failure to respond or refusal to accept
the offer of employment will terminate all recall rights. Any such notice shall
also be given to the Union at the same time notice is sent to the faculty member.
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ARTICLE X
DISCRETIONARY ANNUAL EMPLOYMENT
The Administration and the AMS/ AAUP recognize that probationary
employees with special promise who are in their sixth or seventh year of
probationary service and who do not satisfy minimal qualifications for eligibility
for tenure may warrant consideration for continued employment not to exceed
three years duration. Such employees may be offered on an annual basis,
discretionary employment. The annual appointment or non-reappointment of a
unit member granted discretionary employment shall not be subject to the
provisions of Grievance Procedure and Arbitration.
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ARTICLE XI
STANDARDS FOR NOTICE OF TERMINATION/RESIGNATION
Section 1.
Notice of non-reappointment should be given in writing in accordance with
the following standards:
(a) Not later than March 1 of the frrst a cademic year of service, if the
appointment expires at the end of that year; or, if a one-year appointment
terminates during an academic year, at least three months in advance of its
termination.
(b) Not later than December 15 of the second academic year of service, if the
appointment expires at the end of that year; or, if an initial two-year appointment
terminates during an academic year, at least six months in advance of its
termination.
(c) At least twelve months before the expiration of an appointment after two
or more years in the institution.
Section 2.
Faculty members choosing to resign are advised to do so in writing at least
one semester prior to the effective date of resignation.
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ARTICLE XII
WORKLOAD
Section 1. Workload for Full-time Teaching Members of the Faculty Bargaining
Unit
(a) The work year shall be from September 1 through August 31. Except for
periods of annual leave as currently provided by this Agreement, full-time
teaching members of the bargaining unit shall be available for assignment to
professional activities.
Faculty are required to submit final grades within forty-eight (48) hours of the
final class meeting or final examination, whichever is later.
(b) Primary Professional Employment
Full-time faculty members may engage in professional activity outside the
University. Outside employment is limited to no greater than 20% effort for fulltime employees. Each full-time unit member shall be responsible for filing the
Campus' official disclosure of outside activities form which shall not require
disclosure of personal income. Disclosure forms shall be filed with Division
Directors no later than September 1 for the Fall semester and no later than
January 1 for the Spring semester. Approval is required prior to the
commencement of the outside activity. If approval is denied by the Division
Director, due to considerations such as conflicts of interest or interference with
normal workload, the case shall be reviewed by the Dean. If approval is denied
by the Dean, the case shall be referred to the Senior Vice President for Academic
Affairs. The decision of the Senior Vice President for Academic Affairs will be
final. Under normal circumstances, working for other Universities is precluded.
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These restrictions do not normally apply for activities outside the traditional
workday and workweek as long as the activities do not interfere with the faculty
member's obligations to the University.
(c) Normal Workload
A full workload of 200 points (as described below) per calendar year will
commence on September 1, 2017. All members of the unit (tenure track or nontenure tract, irrespective of Division affiliation), are subject to the workload point
system described herein.
1. Teaching.
•

Five (5) points per credit. Team taught didactic courses will be prorated
based on the percentage of class taught by each faculty member.

•

Twenty (20) points per 5 week rotation for the first 8 rotations. The number
of students will be assigned in a reasonable manner consistent with
accreditation standards.

•

Ten points (10) for course, laboratory, or recitation coordination for
courses with 1 to 3 sections; 15 points for course with 4 to 6 sections; 20
points with courses 7 to 10 sections.

2.

Scholarly activity valued at a minimum of 10 points/year for all faculty.

3.

Service valued at a minimum of 10 points per year for all faculty. Service

includes, and is not limited to, service to a practice site, co-curricular activities,
participation in interviews, open house, inter-professional education events,
professional development programs, committee membership, student portfolio
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mentoring, participation in state board review, participation in assessment
activities, laboratory exercises, recitations, etc.
•

Chairpersons - FRC, AMS-AAUP and FC valued at 30 points per academic

year.
•

Workload points will be assigned for special projects and special
assignments.

4. Remediation will be valued at a minimum of 5 points/credit. Remediation
methods vary so actual points will be determined based on the intensity of the
activity.
5. Independent study courses will be reimbursed as a stipend.
6. Stipends from grants can be awarded outside workload calculations. Stipends
from grants can be used to buy-out workload.
7. After successful defending thesis or dissertation, the following will be awarded
in the next semester or thereafter:
•

M.S. Thesis-5 points/student, up to 30 points

•

Ph.D. Dissertation- 10 points/student, up to 40 points

(d) Assignment of Workload
1. Student needs shall be the primary factor in the distribution of courses
within a Division and in the scheduling of classes, taking into account required
elective, survey, advanced or graduate classes. Insofar as consistent with
student needs and the academic integrity of the program, compact faculty
schedules will be attempted, taking into consideration the distribution of day
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and evening sections. Full-time faculty, when qualified, shall receive precedence
in the assignment of a full workload.
2. Following the current process for developing workload assignments
through the Division Directors, the Dean or his/her designee shall advise faculty
members of their workload assignment within two weeks following September 1,
2017 and then June 10 annually thereafter. Subsequently, the Dean may make
changes in this initial assignment based on factors such as changes in
enrollment or faculty. If a faculty member believes an adjustment in hisjher
workload is warranted, he/she must register his/her concerns within five
working days.
A four person panel comprised of: (1) the faculty member; (2) a
representative from the Union; (3) the Division Director; and (4) a representative
of the Dean shall meet to discuss the faculty member's disagreement with
hisjher workload assignment. The panel will offer both the Dean and the faculty
member an assessment of the faculty member's assignment and offer possible
alternatives, if appropriate. The Dean may then revise the faculty member's
workload. In the event that the faculty member continues to believe that an
adjustment in hisjher workload is still warranted, hejshe may seek further
review by the Senior Vice President of Academic Affairs. The decision of the
Senior Vice President of Academic Affairs shall be final and not subject to the
grievance I arbitration process.
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Section 2.
A Unit member shall not be required to teach an excessive number of credits,
or assume an excessive student load, it being recognized by the parties that the
faculty has an obligation, among others, to be available to students, to assume
normal committee assignments, and to engage in research and community
service.
Section 3.
In recognition of variations class sizes assigned to AAUP jAMS Unit members,
the administration agrees to the following provision:
(a) An effort shall be made in scheduling to provide that the number of
students in multiple sections of the same course taught by the same Unit
member will be divided evenly.
Section 4. Pharmacy Practice Faculty
PPF's major portion of time is spent in hospital or clinical agency to which
he j she is assigned. A PPF member is required, in addition to teaching duties at
the University, to accommodate his/her schedule of days and hours with those
designated by the hospital or clinical agency to which the PPF is assigned.
The standard eight (8) hour workday for individuals appointed as full-time
clinical faculty shall be in a hospital site or other clinical agency designated by
the administration; the standard workweek shall be five (5) standard workdays;
standard work year shall be twelve months, including vacations. A PPF member
may also be expected to precept introductory pharmacy practice students during
assigned advanced pharmacy practice rotations.
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In addition to the usual evaluations, PPF shall be evaluated on the basis of
performance at the clinical site on factors such as instructional ability,
interprofessional relationships, achievement of position goals, and clinical
practice implementation.
Effective September 1, 1991, unit members holding clinical-track (nontenure) contracts shall be similarly eligible for sabbatical leave consideration on
the same basis as afforded all other full-time faculty who are eligible for such
leave, provided as follows:
(i) sabbaticals shall be for either one semester (three contiguous five week
rotations) or two semesters (6 contiguous five week rotations);
(ii) these sabbaticals shall be calculated in the leave quota of the College
of Pharmacy;
(iii) PPF shall be eligible for sabbaticals not earlier than the second year of
the third reappointment period; and should a PPF member not be reappointed
after taking a sabbatical in the final year of any reappointment period,
reappointment for a single year thereafter to fulfill the requirement of one year
of service following a sabbatical shall not be construed as entitlement to the full
duration of the next normal reappointment period.
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ARTICLE XIII
ACADEMIC CALENDAR & CEREMONIES
The Administration will consult with the AAUP jAMS in addition to other
constituencies in setting the academic calendar before it is published for the
academic year.
Both parties reaffirm that attendance at ceremonial occaswns such as
commencement exercises and special convocations represents an important part
of the professional obligations of the faculty. In this connection, it is expected
that all faculty members, as a part of their professional responsibilities, will
participate in all such ceremonies. Any faculty member finding himself/herself
unable to attend a ceremonial occasion shall so notify the Marshall.
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ARTICLE XIV
ANNUAL LEAVE

Faculty with Calendar Year Appointment
Persons appointed for a calendar year shall have 22 vacation days and 4
floater holidays (or personal days). Requests for Summer vacation that do not
conflict with a faculty member's work obligations will not be unreasonably
denied.
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ARTICLE XV
DISCIPLINE FOR CAUSE
Section 1.
Members of the bargaining unit may be removed, suspended for one or two
semesters, have their pay reduced, or be issued a letter of reprimand for one or
more of the following reasons:
(a) Incompetent service.
(b) Gross neglect of duty.
(c) Physical or mental incapacity to perform duty.
(d) Conduct unbecoming a member of the faculty. This shall not be
interpreted to constitute interference with academic freedom.
Section 2.
Proceedings for the removal, suspension, or discipline of such a person shall
be initiated by the Dean, who shall cause a notice to be given to the accused
faculty member setting forth all the charges pending against the faculty member.
The faculty member shall be entitled to representation by the AMS/ AAUP or by
any person ofhisjher choice. The Dean shall conduct a summary administrative
hearing to ascertain the validity of the charges and an appropriate discipline. He
shall recommend such discipline to the President or his/her designee or other
designee of the Board of Trustees.
Upon approval of the President or his/her designee, the Dean shall notify the
faculty member of the disposition of the charges and the discipline to be imposed.
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Section 3.
Within 30 days after receiving the notice of the intended discipline from the
Dean, the faculty member may seek binding arbitration in accordance with rules
of the American Arbitration Association, by giving notice to that effect to the Vice
President for Academic Affairs of the University and the American Arbitration
Association. If this notice is not filed within 35 calendar days after the Dean has
mailed (by certified mail to the official address of the faculty member) the
notification of the Dean's action, the faculty member shall have waived hisjher
right to arbitration.
The Unit member shall be entitled to representation by the AAUP f AMS or by
any person of his/her choice. The arbitrator shall be empowered to hear the
charges and to render a decision as to their truth or falsity. The burden of proving
the charges shall rest with the University. If the charges are sustained, he/she
will be empowered to modify the action of the Dean only if in his/her judgment
that action was arbitrary.
Section 4.
A faculty member disciplined in accordance with this article would have a
record of such discipline entered into his personnel file.
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ARTICLE XVI
MANAGEMENT RIGHTS/UNION RIGHTS
Section 1.
Nothing in this Agreement shall derogate or impair any power, right, or duty
heretofore possessed by the Employer except where such right, power, or duty is
limited by a specific provision of this Agreement.
Section 2.
The AAUP I AMS shall be granted the right to hold meetings, post notices, use
inter-office phones, E-mail and inter-campus mail in the same way that such
privileges are afforded any other faculty or student organization. The President
of the AAUP I AMS may have access to ordinary secretarial service for the
purposes of contract administration providing such secretarial service does not
interfere with the normal working operations of the College and provided, further,
that such right shall not be extended for the preparation of any proposals related
to the negotiation of a successor to the Agreement.
Section 3. Information and Data
The University shall provide the AAUP I AMS with available information
concerning name, sex, address of record, division, rank, years in rank, tenure
status, salary and work year of all members of the Unit by November 1st of each
year.
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ARTICLE XVII
REASSIGNMENT, LAY-OFF, RETRENCHMENT
Section 1. Transfer
At the request of an individual faculty member or the University
Administration, said faculty member may be transferred in a full-time capacity
to another department or unit with the Brooklyn Campus of Long Island
University.
Section 2. Seniority Protection in the Event of Lay-Off or Retrenchment
In the event of a layoff, or retrenchment of any kind, and it is required that
members be laid off, it is agreed by the parties that such lay-offs shall be
determined by discipline, and on the basis of length of service to the College of
Pharmacy, i.e. the faculty member with the least amount of service to the College
of Pharmacy shall be the first laid off in a specific discipline, and the person with
the greatest amount of service to the College of Pharmacy shall be the last faculty
member laid off in that specific discipline.
In addition, if a member of the faculty who is to be laid off within one discipline
has demonstrable expertise in another area and can establish appropriate
activity (practice, rotations, teaching) in a timely manner within that area,
he/she may elect to transfer into that area of expertise. In such an event, if
another faculty in the new area of expertise has less time of service to the college,
that member would be laid off instead.
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ARTICLE XVIII
WAGES
Section 1. General Increase.
(a) Effective September 1, 2017, full-time faculty who were on the
University's payroll on August 31, 2017 shall switch to the new workload model
set forth in Article XII. Full-time faculty shall receive salaries consistent with
the rates negotiated between the University and the Union.
(b) Effective September 1, 2018, the base salaries of full-time faculty who
were on the University's full-time faculty payroll on August 31, 2018 shall be
increased by 2%.
(c) Effective September 1, 2019, the base salaries of full-time faculty who
were on the University's full-time faculty payroll on August 31, 2019 shall be
increased by 2.5%.
(d) Effective September 1, 2020, the base salaries of full-time faculty who
were on the University's full-time faculty payroll on August 31, 2020 shall be
increased by 2.5%.
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ARTICLE XIX
FRINGE BENEFITS
All members of the bargaining unit, currently employed in their regular
capacity, are eligible (and may be required as specified below) to participate in
the fringe benefit plans described in this Article provided they meet the particular
requirement for each plan as described in this Article and as set forth by the
individual carrier(s).
Section 1. Retirement Plan
Unit members employed at the Arnold & Marie Schwartz School of Pharmacy
& Health Sciences during the Fall 1981 semester shall be entitled to continue

their participation in TIAA under the plan terms in effect prior to the execution
of this Agreement.
Unit members hired at the Arnold & Marie Schwartz School of Pharmacy and
Health Sciences following the execution of this Agreement who meet the eligibility
criteria as set forth in the plan shall be eligible for participation on the
University's standard TIAA plan as follows:
(a) Participation.
Participation is mandatory for faculty who have been awarded tenure.
Participation in the Retirement Account (RA) component of the Plan, generating
University contributions, requires attainment of age twenty-six (26) and the
completion of one (1) year of service. The preliminary service period requirement
will be waived for an employee, otherwise eligible, who already holds a 403(b)
account. Voluntary participation in the Group Supplemental Retirement Account
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(GSRA) component of the Plan can commence immediately upon hire.
(b) Retirement Age.
Retirement age shall be determined in accordance with applicable law.
(c) Contributions.
Each participant in this retirement plan shall contribute five (5) percent of
his regular monthly compensation which will be deducted from his monthly
salary check. Long Island University will contribute five and one-half (5 Y2)
percent of the first $400 of the monthly compensation and eleven (11) percent of
the compensation amount in excess of $400. Faculty participation becomes
mandatory upon completion of 7 years of service.
New full-time faculty members begin:Qing employment at the University on or
after September 1, 2017: (1) shall have a two-year waiting period before
University matching contributions commence unless the preliminary service
period may otherwise be waived under Section 1(a); and (2) are required to
contribute 4% of pay in order to receive a University match of 8% of pay.
The combined contribution will be applied to the purchase of retirement
benefits for the participant as follows:
(i) Allocations between any plan offered investment fund options may be
made in any proportion which the participants designate. Contributions can also
be invested in mutual funds, an annuity fund and/ or Target Date funds.
(ii) Designated contributions will be forwarded to TIAA. In the absence of a
designation of investment fund options by the participant, the full amount will
be contributed to an age-appropriate Target Date fund.
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(d) Contracts.
Each retirement contract written in accordance with subsection 1(c) of this
Article is for the sole purpose of providing a retirement income and/ or death
benefit and is the property of the individual participant. Each contract is between
the participant and the issuing company.
The Board reserves the right to modify this plan at any time, subject to the
terms of this Agreement.
Section 2. Group Life Term Insurance
Eligible faculty may participate in a contributory group term life insurance
plan as provided in the group life term policy issued to the University.
Such plan shall provide coverage in the amount of twice the participating
covered faculty member's salary (rounded to the nearest $1,000) not to exceed
$500,000. The University shall assume the cost of the first $25,000 coverage
($50,000 effective January 1, 20 13). The balance of the amount of coverage shall
be contributed by the covered participating member at a rate of not to exceed
fifty (50) cents per $1,000 of coverage per month, which shall be deducted from
his regular monthly compensation.
Section 3. Tuition Remission
The Board agrees to provide to members of the bargaining unit, immediately
upon appointment, remission of tuition charges for any course or courses to be
taken in the University, those specific courses being subject to the approval of
the appropriate Dean or Vice-President. Tuition remission does not apply to
noncredit courses.
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Spouses of bargaining unit members are entitled to remission of tuition for
any credit course(s) to be taken in the University.

Dependent children of

bargaining unit members are entitled to remission of tuition for eight (8)
semesters of full-time collegiate study or its equivalent of part-time study in any
school or college of the University. Bargaining unit members whose child enrolls
as a student in an applicable program on or before December 31, 2013 may be
reimbursed up to 12 semesters; on or before December 31, 2014 up to 10
semesters; and 8 semesters thereafter. The criteria determining dependency are
those established by the Internal Revenue Service for income tax purposes.
New full-time faculty members beginning employment at the University
on or after September 1, 2017 shall be eligible for tuition remission as follows:
Employee, Spouse and Dependent Children Tuition Remission Schedule
0-1 years of service
1-2 years of service
2-3 years of service
4 years plus of service

25% Tuition Remission
50% Tuition Remission
75% Tuition Remission
100% Tuition Remission

Recipients of tuition rem1ss10n shall be required to apply for any tuition
assistance available under federal, state, and local laws. The total of remission
and assistance granted by the University will be net of the legally allowable
awards.
Section 4. Tuition Exchange Program
Long Island University is currently a member of the tuition exchange program
described at www.tuitionexchange.org. Long Island University will undertake all
reasonable efforts to sustain its membership in the program during the length
43

of this agreement.
Section 5 . Death Benefits to Spouse
The Board agrees to provide for the benefit of the surviving spouse or other
designated beneficiary, a monthly grant equal to one (1) month's salary (1/ 12 of
annual salary) for each year of service to the University up to six (6) years or the
accrued salary owed to the deceased for the contract year, whichever is greater.
Section 6 . Active Employee Medical Insurance
(a) (CORE and Buy-Up Plans). For the period of November 1, 2011 through
December 31, 2019, full-time faculty shall contribute through monthly payroll
deduction to the cost of monthly premiums for medical insurance coverage for
the Core and Buy-Up options at the following rates:
CORE

Tier I

Tier 2

18% of premium

21% of premium

25% of premium

Effective January 1, 2020, full-time faculty shall contribute at the following
rates:
CORE

Tier I

Tier 2

19% of premium

22% of premium

26% of premium

Effective January 1, 2021, full-time faculty shall contribute at the following
rates:
CORE

Tier I

Tier 2

20% of premium

23% of premium

27% of premium

(b) HDHP Plan. Effective on November 1, 2017, full-time faculty may also
participate in a High Deductible Health Plan ("HDHP") described in Attachment
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"A". HDHP enrollees may contribute tax free dollars to an HSA (Health Savings
Account) up to proscribed I.R.S. annual contribution maximums. In addition,
enrollees in the HDHP shall receive an annual LIU contribution to their HSA
account equal to $500 for "employee-only'' enrollees, and $1,000 for those
electing "family" coverage. Core and Buy-Up plan participants may not
participate in an HSA.
Full-time faculty shall contribute through monthly payroll deduction to the
cost of HDHP coverage at the following rates:
November 1, 2017- December 31, 2019:

16% of premium

January 1, 2020 - December 31, 2020

17% of premium

January 1, 2021 - August 31, 2021

18% of premium

(c)

New full-time members beginning employment at the University on or

after September 1, 2017 shall be eligible for the CORE or HDHP plan only.
(d) Effective on November 1, 2017, a member can only migrate down from
Buy-Up 1 or Buy-Up 2 to the CORE or HDHP plan.
(e)

Effective on November 1, 2017, plan design changes with respect to

CORE, Buy-Up 1 or Buy-Up 2 to be modified as per Attachment "A".
(f)

Providing that there shall be no lessening of benefits defined and

enumerated in Attachment "A", the University reserves the right to change the
insurance carrier in consultation with the Union.
(g)

Should the University be subject to additional costs imposed by the

Affordable Care Act (i.e. Cadillac Tax), the University reserves the right to
increase the required payroll deductions for the Core, Buy-Up 1, Buy-Up 2 and
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HDHP plans.
(h)

New full-time members beginning employment at the University on or

after September 1, 2017 may only choose between coverage levels of "single" and
"family'' effective for medical, dental and vision insurance. The University will
notify the Union once a year of the current single and family rates under the two
options.
Section 7. Long Term Disability Benefits Plan
Unit members may participate in the Long Term Disability Plan on a
noncontributory basis after they have completed one (1) year of full-time service.
Beginning on the first of the month following six (6) consecutive months of
total disability (provided the disability commences before the attainment of age
60) and continuing during such disability until the eligible unit member reaches
age sixty-five (65) or until his/her death, he/she shall receive:
(a)

A monthly income benefit which, including any income benefits

payable from Social Security and Workers' Compensation is equal to sixty (60)
percent of the unit member's covered monthly salary as of the date the disability
began, but not to exceed $5,000 monthly ($15,000 effective January 1, 2013). In
no event will the monthly income benefits be less than $50, even though this
amount plus Social Security and Workers' Compensation benefits may bring the
unit member's total income to more than sixty (60) percent of salary. If disability
commences after attainment of age 60, Long Term Disability benefits are still
payable but for a shorter duration as outlined in the Summary Plan Description.
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(b) A monthly waiver benefit of the amount being paid to TIAA annuity in
accordance with the provisions of the plan shall be paid by the insurance carrier,
but not to exceed ten (10) percent of the first $400 of the individual's covered
monthly salary plus sixteen (16) percent of covered monthly salary in excess of
$400 as of the date the disability began. This waiver benefit is credited to the
participant's retirement plan account.
Section 8. Health Insurance Waiver
Bargaining members who have health insurance coverage from a source
other than the University, may waive coverage under the plans offered by the
University during any open-enrollment period by completing a "health
insurance waiver" form and showing proof of other comparable Insurance
coverage. Unit members who waive coverage under the plans offered by the
University shall receive two thousand ($2000) dollars per year in return for
waiving such coverage.
The Health Insurance Waiver credit will be $1,000 for new-full-time
members beginning employment at the University on or after September 1,
2017.
Payments will be made at year-end to all members actively employed on
December 31 of the plan year.
The amount of health insurance waiver payment is treatable as income,
but shall not increase a unit member's entitlement to any other benefit
sponsored by the University that is based on earnings.

If, during the Plan

year, a unit member becomes eligible for "Special Enrollment" in one of the
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health plans offered by the University and elects coverage, he/she shall no
longer be eligible for any health insurance waiver payment as of the
commencement date of health insurance provided through a University-offered
plan.

To continue to receive the health insurance waiver payment in

subsequent plan years, a unit member must complete a "Health Insurance
Waiver" form each subsequent open enrollment period.
Section 9. Dental Insurance and Vision Care Plans
Eligible faculty may participate in the University's dental insurance and vision
care plan at the faculty member's expense at the University's group discounted
rate.
Section 10. Tuition Assistance
The University shall provide eight (8) semesters of undergraduate tuition
assistance to unit members whose dependents are in attendance at other
institutions of higher learning at the rate of $500 per year per dependent as per
Internal Revenue Service regulations. Tuition assistance and tuition remission
shall not be granted for the same dependent.
Section 11. Benefits for Retirees
(a)

Retirement Age .

The normal age of retirement shall be as specified by law.
(b) Post-Retirement Employment.
Retired faculty shall be eligible for adjunct teaching in all sessions and
semesters upon recommendation of their Department.
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(c) Miscellaneous Benefits.
Retired faculty members shall continue to enjoy full tuition remission or
tuition assistance for their dependent children (the benefit shall continue in the
event of the death of the retired member) and the right to use available office
space, laboratories, the library, and other campus facilities. Medical benefits
shall be provided to retirees pursuant to Section ll(d) of this Article.
(d)

Retiree Healthcare Benefits.

To become eligible for University retiree medical benefits the Faculty
member must terminate employment having attained at least age 60 with 20
or more years of service, or age 65 with 10 or more years of service. The
University shall provide a maximum lifetime $50,000 allowance (to each retiree
and separately to each eligible dependent) to be used on benefits offered
through one of the three (3) retiree healthcare plans offered by the University.
The plans provide coverage supplemental to Medicare coverage and in no case,
except for the replenishment described below, shall the University be
responsible for more than $50,000 in total premiums or claims.
(i) Unit members may spend the $50,000 either:
a) by enrolling in the Cigna Retiree Indemnity plan offered by the
University and receiving up to $50,000 in lifetime benefit payments, or
b) by enrolling in one of the Medicare Advantage plans offered by the
University and using the $50,000 to meet monthly premium payments.
Once a retiree elects a plan, he/she may switch to another plan only
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during the annual open enrollment period. Those switching from the Cigna
Retiree Indemnity Plan to a Medicare Advantage Plan may do so only if he/ she
has a minimum remaining lifetime maximum of at least $10,000. Currently,
there is no opportunity to switch from a Medicare Advantage option to the
Cigna Retiree Indemnity Plan.

(ii) For participants enrolled in the Indemnity plan, on January

1st

of each

year, there shall be an automatic replenishment of up to $1,000 in actual claim
payments

made

during the

previous year,

provided

such automatic

replenishment shall not exceed the $50,000 lifetime maximum.
In the event a retiree exhausts the $50,000 lifetime maximum allowance,
he/she may enroll (or remain) in one of the Medicare Advantage plans offered by
the University, but hejshe must pay the premium cost at hisjher own expense
at the group discounted rate.
Retiree medical benefits will not be available for new full-time members
beginning employment at the University on or after September 1, 2017.
(e) Early Retirement
Participation in the early retirement programs sponsored by the Employer
shall be voluntary. However, for individuals who opt to participate in the plan
and were awarded tenure no later than August 31, 1973, early retirement
benefits will be calculated on the presumption of normal retirement age of sixtyeight years (68). All other early retirees shall have their early retirement benefits
calculated on a presumption of normal retirement age of sixty-five (65) years.
Only tenured faculty and clinical faculty who have completed 7 years of full time
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employment, and have reached the age of 55 years or older at the time of the
application, shall be eligible to enjoy these benefits.
New full-time members beginning employment at the University on or after
September 1, 2017 shall not be eligible for early retirement.
Section 12. Miscellaneous Benefits
(a) Loans
The University will continue to provide emergency loan and doctoral loans
to the faculty, as such benefits have heretofore existed.
(b) Child Care Leave
A special leave of absence for the purpose of caring for a newborn or an
adopted infant shall be granted for a period of up to one (1) year without any pay
upon notification to the President or his/her designee and application for such
leave by a member of the bargaining unit. Such leave shall, insofar as
practicable, begin on September 1 or February 1, unless the date of birth or
adoption of the child render these dates inappropriate. Further, the time spent
on such leave shall be credited toward seniority and longevity.
(c) Wellness Center
Faculty who make use of the facilities of the Wellness Center, including the
pool, will pay the standard employee rate.
(d) Parking
The University shall make available to faculty members one (1) parking
permit, which shall be valid for one (1) year.

The faculty member shall be

required to present appropriate evidence of ownership of the vehicle for which
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the permit is to be used. The permit shall authorize the faculty member to park
in the designated University parking lots.
Section 13. Sabbatical Leaves
Tenured members of the bargaining unit shall be eligible for sabbatical leave
after seven years of full-time faculty service, and every seventh year of full-time
service thereafter. For a unit member on an annual faculty salary, a onesemester sabbatical shall be compensated at a rate of one hundred percent of
annual salary. For unit members on an annual contract, a two-semester
sabbatical shall be compensated at 2 j 3 of base annual salary.
Section 14. Administrative Stipends
Administrative stipends may be provided under special circumstances with
the approval of the Dean.
Section 15. Sick Leave
Unit members shall accrue 1.35 sick leave days per month for each year of
service to the University up to a maximum balance of 97 days to be utilized per
academic year. Expended sick leave shall be restored at the same rate.
New full-time faculty members beginning employment with the University on
or after September 1, 2017 are entitled to accumulate up to a maximum of two
(2) months sick leave.
Sick leave shall be charged for all timejdays the unit member is not able to
work due to illness, not limited to missed class time. For example, if a faculty
member is out sick from Wednesday to Friday but only has classes Wednesday
52

and Friday, he/she will be charged for three (3) sick days.
Unit members absent for three or more consecutive days are required to
furnish written certification from a health care provider to the University Benefits
Office certifying the need of the unit member to be absent due to illness. Unit
members absent for three or more consecutive days will also be required to
furnish a written certification from a health care provider that he j she is fit to
return to work prior to commencing clinical or teaching responsibilities.
The Union and the University acknowledge that the annual paid days off
benefits provided in this agreement are comparable to or better than those
provided in the New York City Paid Sick Leave Law. Therefore, the provisions of
the New York City Paid Sick Leave Law are expressly waived.
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ARTICLE XX
GRIEVANCE

Section 1. Purpose
The University and the AAUP I AMS agree that they will use their best efforts
to encourage the informal and prompt settlement of grievances. The orderly
processes hereinafter set forth shall be the sole method used for the filing and
processing of any grievance.
Section 2. Definition
A grievance is an allegation made by a unit member in the AAUP I AMS that
there has occurred a violation, misinterpretation, or improper application of a
specific term or provision of this Agreement. Allegations involving substantive
matters of appointment, reappointment, promotion, and assignment shall not be
considered grievable under this Article, and, therefore, the provisions of this
Article do not apply to such allegations. Procedural matters are subject to this
article.
Section 3. Procedure
(a) Informal Stage.
An aggrieved unit member and the appropriate immediate non-unit
supervisor shall meet to resolve a grievance in an informal manner. No
determination shall be made by the supervisor at such an informal meeting,
which diminishes amends or otherwise codifies the provisions of this Agreement.
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(b) A grievance shall be filed in writing within fifteen (15) workdays from the
date of knowledge of such occurrence. Any grievance not processed in
accordance with the time limits specified herein shall be deemed waived. The
written grievance shall set forth the basis therefore with reasonable particularity,
including a designation of the Article(s) of the Agreement relied upon, and the
remedy requested.
STEP 1: All written grievances shall be filed with the appropriate Dean. The
Dean shall, within fourteen (14) workdays of receipt of the grievance, meet with
the grievant and an authorized representative of the AAUP / AMS, for the purpose
of resolving the grievance.
STEP 2:

If the grievance has not been resolved at STEP 1, then within

fourteen (14) workdays after receipt of the decision of the Dean, the grievant may
submit the grievance in writing to the Director of Employee Relations. The
Director of Employee Relations or his/her designee shall, within fourteen (14)
workdays of receipt of the grievance, meet with the grievant and a representative
of the AAUP jAMS for the purpose of hearing the grievance.
STEP 3:

If the grievance has not been resolved at STEP 2, then within

fourteen (14) workdays after receipt of the STEP 2 decision the AAUP I AMS alone
may request review of the Director of Employee Relations' decision by giving
notice to that effect directed to the office of the Senior Vice President for Academic
Affairs of Long Island University. The Senior Vice President or his/her designee
shall, within thirty (30) workdays of receipt of the notice requesting review of the
Director of Employee Relations' decision, convene a hearing to consider the
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substance of the grievance. The Senior Vice President or his/her designee shall
be aided in his/her review of the matter by an advisory panel to be constituted
as follows: The panel shall consist of one tenured full-time faculty member of the
Arnold and Marie Schwartz College of Pharmacy designated by the AAUP I AMS
and one member the of tenured full-time faculty of the Brooklyn Campus
designated by the President or his/her designee. The designated representative
of the Campus and the AAUP jAMS shall hear the evidence presented at the
hearing and serve solely in an advisory capacity to the Senior Vice President or
his/her designee. Within thirty (30) days of the conclusion of the hearing before
the Senior Vice President of his/her designee, the Senior Vice President or
his/her designee shall issue a decision in writing to the AAUP I AMS.
Section 4. Arbitration
If the grievance has not been settled at Step 3, then within fifteen (15)

calendar days after the receipt of the STEP 3 written decision, the Union alone
may request advisory arbitration by giving notice to that effect, by certified mail,
return receipt requested, directed to the office of the Senior Vice President of
Long Island University and the American Arbitration Association.
The arbitration shall be conducted in accordance with the rules of the
American Association, subject to the provisions below:
(a) In no event shall the arbitrator have the authority to recommend additions
to, subtractions from, codifications of, or amendments to the provisions of the
Agreement. Arbitration of any grievances involving appointment, reappointment,
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promotion and tenure shall be limited solely to procedural issues. The arbitrator
shall not be authorized to review the merits of the academic judgment of the
entities or persons in the process, and may not substitute his or her academic
judgment therefore.
(b) The costs of arbitration, excluding advocate fees of unilateral withdrawal,
postponement or cancellation fees, shall be borne equally by the parties.
Expenses for witnesses, however, shall be borne by the party who calls them.
(c) The arbitrator's opinion and award shall be binding upon both parties.
(d) Within ten (10) days following the receipt of the arbitrator's award, the
Senior Vice President shall inform the Union preliminarily of the University's
decision in writing and the Union shall have ten (10) days to prepare its counter
argument prior to release of the final decision in writing.
Section 5. General Provisions
(a) Wherever a time limit is provided by this Article, the parties shall have
the right to extend the period only by mutual written consent. It is understood
that the purpose of the procedure is to resolve grievances quickly, and that
extensions shall be sought only for good cause.
(b) Hearings or conferences, under this Article, shall not be held at a time
when unit members, who are entitled to attend hearings or who are called as
witnesses by either party, are required to meet assigned classes.
(c) A grievant may withdraw hisjher grievances at any level. In any event,
the withdrawal or resolution of a grievance shall not constitute a precedent which
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might affect similar cases.
(d) No reprisal of any kind shall be taken against any unit member for the
filing and processing of any grievance.
Section 6.
It shall be the intention of the parties to settle all differences between the

University and the AAUP I AMS through grievance machinery in accordance with
the provisions of this Agreement. Therefore, the University agrees that it will not
lock out its employees and the AAUP I AMS agrees that it will not directly or
indirectly sanction, promote, encourage or effect a strike, slow-down, or work
stoppage during the life of this Agreement.
In case of a dispute between the University and another union, the employees
covered by this Agreement will not take part in a sympathy strike. In the event
of a strike by another union at Long Island University, the unit members covered
by this Agreement will not be requested to do any work normally assigned to
members of the striking bargaining unit.

58

ARTICLE XXI
NO STRIKE/ NO LOCKOUT

The Union expressly agrees that it will not participate in, counsel, or induce
any type of strike or job action during the term of this contract, and, likewise,
the Employer expressly agrees not to lock out any of its employees included in
this unit during the life of the Agreement.
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ARTICLE XXII
UNIVERSITY-AAUP/AMS RELATIONSHIPS
Section 1.
The Board and the AAUP I AMS agree to maintain the academic character of
the University as an institution of higher education.
Section 2.
Academic policies and decisions as to programs, curriculum, methods of
teaching, academic criteria, and procedures for the selection and assignment of
personnel are not subject to this Agreement.
Section 3.
Nothing contained in this Agreement shall be construed to diminish the rights
granted under the Statutes of the Board to the entities and bodies within the
internal structure of Long Island University so long as such rights are not in
conflict with a specific provision of this Agreement. If a specific provision of this
Agreement requires a change in the Statutes of the Board, such a change will be
effected by the Board.
Section 4.
The rights, functions, and powers of the Board and of the officers and agents
of the University, under the applicable law of the State and the Statutes of the
Board shall remain vested in the Board and in said offices and agents, except as
to matters explicitly covered by the provisions of the Agreement. Except as
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specifically provided in this Agreement, this Agreement shall not be deemed to
impair or limit the authority of the Board and the officers of the University under
its statutes and the laws of the State.
Section 5.
(a) If there is an inconsistency or conflict between the statutes of the Board
and a specific provision of the Agreement, the specific provision of this Agreement
shall prevail. The Board reserves the right to amend the Statutes or written
policies or regulations of the Board providing that such Statutes or written
policies or regulations do not violate any specific provisions of this Agreement.
(b) In the event it is proposed that a Statute, procedure or policy affecting a
term or condition of employment of all or some of the employees covered by this
Agreement be adopted, amended, or rescinded by resolution of the Board, the
AAUP I AMS shall be given notice and opportunity to consult in respect to said
action prior to said action being taken or becoming effective.
(c) The Board will furnish the AAUP I AMS with copies of all proposed Statutes
at such time as the Board serves requisite notice of its intention to amend the
Statutes.
Section 6.
This Agreement is the entire Agreement between the parties, and terminates
any prior agreements and understandings. During the term of this Agreement,
neither party will, without the consent of the other, seek by any means to modify
the continued effectiveness of its stated terms.
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Section 7 . Faculty Role in Ap pointment of Academic Officers
Faculty members may participate on advisory search committees established
for the purpose of recommending to the President or his/her designee the
appointment of academic officers of the Arnold and Marie Schwartz College of
Pharmacy and Health Sciences and the Senior Academic Officer of the
University.
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ARTICLE XXIII
CHECK-OFF OF AAUP DUES
(a)

The University shall deduct (check-off) from the salaries of members of

the AAUP periodic dues, initiation fees (if any), and regularly authorized
assessments (if any). These deductions shall be in the amounts prescribed by
the AAUP from time to time, provided that the foregoing shall apply only to
faculty who have filed with the University a written authorization for such
deduction.
(b)

The authorization shall be effective and irrevocable for a period of one (1)

year from the date of its execution or until the expiration of this Agreement,
whichever occurs sooner, unless written notice is given to the University and the
AAUP not more than thirty (30) days prior to the expiration of one (1) year from
the date of execution of the authorization or the expiration of this Agreement,
whichever shall occur sooner.
(c)

The University shall check-off from each regular paycheck the appropriate

fractional amount of all monies due, and shall remit the receipts to the treasurer
of the AAUP within thirty (30) calendar days thereafter. This provision shall apply
only to those faculty members who file the authorization required in paragraph
(a) above at least fourteen (14) calendar days prior to the next regularly
scheduled payroll.
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(d) The AAUP assumes full responsibility for the monies so deducted once they
have been forwarded to the AAUP and agrees to hold the University harmless
and blameless from any and all actions or claims arising concerning the
disposition of said monies once they have been forwarded.
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ARTICLE XXIV
TECHNOLOGY

Distance Learning
(a)

Defmition: A distance learning course refers to any course in which

classroom contact hours are reduced by 30% or more and replaced by online
activities recognized as appropriate for compliance with state and, if applicable,
federal regulations.
(b) Distance Learning Program and/or Course Development:
1.

New programs employing distance learning technology and existing

programs which are to be modified to employ such technology shall be required
to undergo the same procedures for academic and administrative approval as all
other new and/or significantly modified programs.
2.

The University shall not compel any faculty member to develop a

distance learning course except in such cases where the faculty of a given
academic unit develops distance learning programs that include a course or
courses for which a faculty member is assigned responsibility as per part 1,
above.
3.

New distance learning courses or existing courses modified to employ

distance learning technology developed independently of a distance learning
program shall require the approval of the department faculty and the Dean of
the school or college before they are offered.
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(c) Intellectual Property Rights in Distance Learning:

The intellectual

property rights for distance learning courses shall be the same as those rights
for traditional courses.
(d) Assignment of Workload:
1.

Distance learning classes shall be treated as any other classes in the

assignment of workload and shall be assigned in accordance with Article XII.
(e)

Technological Support:

The University shall provide technology

and technological assistance in developing and implementing distance learning
courses in a timely manner.
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ARTICLE XXV
INTELLECTUAL PROPERTY POLICY
The Long Island University Patent and Intellectual Property (PIP) Policy,
Attachment "B", is hereby adopted and incorporated by reference herein.
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ARTICLE XXVI
MEMORANDUM OF UNDERSTANDING

Faculty members on unpaid leave for the purpose of engaging in activities
which serve the interests of the University (i.e., grant, fellowship, visiting
professorship), shall on return from such leave receive the salary increases that
would have accrued through uninterrupted service. Further, the time spent on
such leave shall be credited toward seniority and longevity.
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ARTICLE XXVII
DURATION
This Agreement shall be in full force and effect for five (5) years and one (1)
day commencing with October 31, 2016.
In witness thereof the parties have set their hands this 23rd day of October
2017.

FOR LONG ISLAND UNIVERSITY

FOR AAUP / AMS
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APPENDIXB
The Long Island University Patent and Intellectual Property (PIP) Policy
Preamble:

The University supports full freedom in research and the publication of said results, but research for
pecuniary return shall be based upon the institution's general principles outlined below.
The Patent and Intellectual Property (PIP) policies of Long Island University ("LIU" or the "University") are
designed to accomplish the following: 1. Support the goals of LIU' s strategic plan; 2. Develop resources that
aid and educate faculty on patenting and technology transfer; 3. Maximize opportunities to engage in
collaborative and/or sponsored research; 4. Encourage entrepreneurialism by faculty and staff and; 4.
Effectively use LID-generated intellectual properties.
Ownership of Patents:

1. Long Island University has an interest in all inventions of University personnel that are conceived or first
reduced to practice as a part of or as a result of: (a) University research; (b) activities within the scope of the
inventor's employment by, or in official association with, the University; and (c) activities involving the use
of University time, facilities, staff, materials, University information not available to the public, or funds
administered by the University.
2. Faculty and staff whose inventions are made on their own time, outside the scope of their employment or
association with the University and without University facilities, materials, or resources and which inventions
are, therefore, their exclusive property, may submit their invention to the University for possible association
with patenting and/or commercial exploitation and management under terms to be agreed upon by the
inventor and the University.
3. The provisions of the LIU Patent Procedures are subject to any applicable laws, regulations or specific
provisions of the grants or contracts which govern the rights in inventions made in connection with sponsored
research.
4. Under the terms of certain contracts and agreements between LIU and various agencies of government,
private and public corporations, and private interests, LIU may be required to license patent rights to the
contracting party. LIU retains the right to enter into such agreements whenever such action is considered to
be in its best interest.
5. Should a patentable invention be discovered in research which is not clearly covered by any one of the
three categories in the above paragraph 1 (a)- (c) ofthis Policy, the PDPIP shall determine in the spirit of
this Policy where title, rights, interests and equity lie or how they shall be divided.
Responsibilities of LIU Personnel:

1. LIU personnel who, either alone or in association with others, make an invention in which LIU has or may
have an interest shall promptly disclose such inventions to the President's Designee for Patents and
Intellectual Property (PDPIP).
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2. For any invention in which the University has an interest, the inventor, upon request ofthe PDPIP shall
promptly cause the University to execute all contracts, assignments, waivers or other legal documents
necessary to vest in the University or its assignees any or all rights of the invention, including complete
assignment of any patents or patent applications relating to the invention.
3. LIU personnel may not: (a) sign patent agreements with outside persons or organizations that may abrogate
the University's rights and interests either as stated in the Patent Policy or as provided in any grant or contract
funding the research which led in whole or in part to making the invention, or (b) without prior authorization,
use the name of the University or any of its units in connection with any invention in which the University
has an interest.
Disclosure of Inventions:

When faculty or staff members create an invention, it shall be their responsibility to discuss their discovery
or invention with the PDPIP, at which time the possibility of exploring patenting should be considered.
Royalty:

LIU shall share with the inventor(s) revenue it receives from patents or inventions. As noted above, specific
provisions of grants or contracts may govern rights and revenue distribution regarding inventions made in
connection with sponsored research; consequently, revenues the University receives from such inventions
may be exclusive of payments of royalty shares to sponsors or contractors.
Inventor Requests for Waiver of University Rights:

If an inventor believes that the invention was made outside the general scope of his or her University duties,
and if the inventor does not choose to assign the rights in the invention to the University, he or she shall, in
the invention disclosure, request that the PDPIP determine the respective rights of the University and the
inventor in the invention.
Publication and Public Use:

1. Long Island University strongly encourages scholarly publication of the results of research by faculty.
Though this Patent Policy does not limit the right to publish, except for short periods of time necessary to
protect patent rights, publication or public use of an invention constitutes a statutory bar to the granting of a
United States patent for the invention unless a patent application is filed within one year of the date of such
publication or public use. Publication or public use also can be an immediate bar to patentability in certain
foreign countries.
2. In order to preserve rights in unpatented inventions, it shall be the duty of the inventor, or of his or her
supervisor if the inventor is not available to make such a report, to report immediately to the PDPIP any
publication, submission of manuscript for publication, sale, public use, or plans for sale or public use, of an
invention, if a disclosure has previously been filed. If an invention is disclosed to any person who is not
employed by the University or working in cooperation with the University upon that invention, a record shall
be kept of the date and extent of the disclosure, the name and address of the person to whom the disclosure
was made, and the purpose of the disclosure.
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3. The inventor shall immediately notify the PDPIP of the acceptance for publication of any manuscript
describing the invention or of any sale or public use made or planned by the inventor.
Contractual Arrangements:
1. Long Island University will follow Federal Regulations with respect to election of title in contracts and grants with
Federal agencies.
2. The University normally reserves the right to ownership of patents on inventions arising out of research supported
in whole or in part by grants or contracts with non-governmental organizations or firms .

Long Island University recognizes that the evaluation of inventions and discoveries and the
administration, development and processing of patents and licensable inventions involves substantial
time and expense and requires talents and experience not ordinarily found among its faculty and staff.
Accordingly, the University may contract with outside agents for certain services.
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